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Today’s Discussion

▪ What is IR35 and what is changing?

▪ Will the changes impact my business and if so, how? 

▪ How do I know if my contractors are inside or outside the 

new rules?

▪ Business risks

▪ What can I do now to be prepared?



What is IR35?

▪ Anti-avoidance rules 

▪ Off-payroll workers

▪ Contractors who work in a similar way to employees but invoice for 

their services via an intermediary, usually a personal service 

company (PSC).
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Will the changes impact my business?

▪ Yes – if:

▪ you engage; or

▪ are engaged as; or

▪ pay,

contractors via intermediaries

▪ Only one exception – ‘Small business exemption’



Legal Requirements

✓ Status Determination Statements (“SDS”)

✓ Supply chain communication

✓ Client-led dispute resolution

✓ Records



How do I know if my contractors are inside or 
outside the new rules?
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Employment status: How is it determined?
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Employment status: CEST tool



Significance of employment status

Rights /Protection Employee Worker Self Employed

Health and Safety ✓ ✓ ✓

National Minimum Wage ✓ ✓

Paid Holiday ✓ ✓

Discrimination ✓ ✓

Whistleblowing ✓ ✓

Protection from unlawful deductions ✓ ✓

Pension auto enrolment ✓ ✓

Time off for dependants ✓ ✓

Statutory family leave ✓

Right to notice ✓

Right to request flexible working ✓

Unfair dismissal ✓

Statutory redundancy pay ✓



Business Risks

Increased costs
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What can I do now to be prepared? 
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How Freeths can support you?

Assist with workforce audits, fact gathering and determination of employment status for tax.

Produce risk reports in relation to each contractor

Assist with client-led dispute resolution policies

Review and update contracts to ensure business is protected

Work with your business to consider alternative solutions

Negotiate settlements with HMRC for unpaid tax and NICs



Thank you for your time!


