[image: ]

The AEV Emerging Talent Award recognises outstanding individuals within the AEV membership who demonstrate exceptional promise, creativity and commitment to the business events industry.
This award is open to those in the first one to five years of their career in the business events industry, operating in all venue departments, including but not limited to catering, commercial, event management, finance, guest experience, HR, operations, security, sustainability and venue production. 
Total word count: 750 - 1,000 words max (categories A-D) and 250 words for the summary. 
Please include measurable outcomes wherever possible (e.g. customer satisfaction scores, revenue generation, cost savings, operational improvements, sustainability outcomes, employee engagement improvements, client feedback or project results).
The deadline for entry is Friday, 18 September 2026. 
Please send completed entries to info@aev.org.uk 

1. Nominee details
Full name: 
Job title:
Department/team: 
Venue:
Email address:
Phone number: 
Length of service at venue:

2. Nominator details 
Full name: 
Job title:
Department/team: 
Email address:
Phone number:
Working relationship to nominee:


3. Award criteria
Please provide examples and evidence, from the last 12-24 months. 
A. Impact and contribution to venue success and performance (35%)
Describe how the nominee has made a positive contribution to the venue’s success, performance, reputation, customer experience, operational effectiveness or financial results. 
Consider their key achievements and outcomes, measurable results or improvements, contribution to team and venue goals, their positive impact on guests or stakeholders. Add text


B. Innovation and creativity (20%)
Describe how the nominee has demonstrated creativity, introduced new ideas, solved problems, improved processes or enhanced customer experience.
Consider how their approach has led to measurable improvements including efficiencies or cost savings. Add text



C. Leadership potential (25%)
Describe how the nominee demonstrates potential leadership qualities, regardless of their current position. 
Consider demonstration of venue values, taking initiative and accountability, supporting and influencing colleagues, commitment to learning and development and evidence of a professional and positive attitude. Add text



D. Personal qualities (20%)
Describe the personal qualities and accomplishments that make this nominee exceptional.

Consider their dedication and commitment, resilience and determination, professionalism, 
exceptional customer focus, team spirit, inclusion and collaboration. Add text



E. Summary statement – why they deserve the award! (max. 250 words)
Explain why this nominee stands out as an emerging talent and deserves to win the AEV Emerging Talent Award. Add text



F. Testimonials (max. three can be included and a max. of 150 words per testimonial)
The testimonials should be a mix of sources including managers, colleagues and industry partners. 
Testimonial one: Add text
Submitted by: Add text


Testimonial two: Add text
Submitted by: Add text





Testimonial three: Add text
Submitted by: Add text





Declaration
I confirm that the information provided in this nomination is accurate to the best of my knowledge.
Name: 
Signature:
Date:
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