4 FUTURE
OF WORK

The Future of Work Series — comprising the Future Workplace, Future Learning, and
Future Talent conferences — offers essential insights into the latest trends and
innovations shaping the landscapes of the workplace, learning, and talent
development. Attendees will benefit from unparalleled networking opportunities
and comprehensive exhibitions.

Networking Opportunities

Morning & Afternoon Coffee Breaks: Enjoy refreshments and informal networking
during our scheduled coffee breaks.

Future of Work Connects: Engage in a dynamic networking session where you'll
have 2 minutes to connect with a fellow attendee before moving on to the next. This
will be repeated 8 times for maximum networking opportunities.

Lunch Hour: Take a break and refuel while enjoying lunch with your peers, providing a
chance to continue conversations in a relaxed setting.

Collaboration Session: Join us in the conference room after lunch on Day 1 for an
interactive session designed to foster collaboration and idea-sharing among
attendees.

Networking Drinks: Conclude Day 1 with Networking Drinks, offering the perfect
setting to socialize and build connections over your favorite beverage.

Lead Scanner (Exclusive for the Executive Pass holders): This feature can be
found in our event app, allowing you to scan other attendees to network with them
after the conference. Additionally, you can add relevant notes about why you want to
connect and store the contact information of the scanned person.

Key Takeaways

Focus on creating a positive work environment and culture to improve employee
satisfaction and retention.

Importance of fostering a diverse and inclusive workplace.

Best practices for managing remote teams and ensuring productivity and
collaboration.

Utilising data analytics and Al to make informed HR decisions and improve processes.
Strategies for attracting top talent in a competitive market.

Developing robust onboarding processes and career development opportunities to
retain employees.

Importance of continuous learning and development for both employees and leaders.
Building leadership pipelines and succession planning.

Using employee feedback to drive improvements and foster a sense of belonging.
Preparing for the future with skills development and adaptability.
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