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Disruptive, Digital:
and her name is Al




Hi, 'm Louise
Bromby!

| work at I'm late-stage | empathise with Al

diagnosed

neurodivergent




HOW COMFORTABLE ARE YOU

communicating %
YOUR NEEDS TO ANOTHER HUMAN?




THE KEY TO
MEDITATION IS
LEARNING TO STAY
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Common approach

FILTER FROM THE

MASS OF INFORMATION TO
DETERMINE

UNDERSTANDING

Al and ND approach

FILTER FROM THE

MASS OF INFORMATION TO
DETERMINE

UNDERSTANDING
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SO YOU'RE READY TO

ask/prompt/brief
FOR EXACTLY WHAT YOU
WANT...
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ChatGPT v

how many R's in strawberry?

&) There are two "R"s in the word "strawberry."

how do you spell strawberry?

& "Strawberry" is spelled S-T-R-A-W-B-E-R-R-Y.

SO many many r's are in strawberry?

& There are two "R"s in the word "strawberry."
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BIASED TECHNOLOGY: THE AUTOMATED DISCRIMINATION OF FACIAL
RECOGNITION

Facial recognition remains largely ungoverned - and dangerous - in Minnesota

By Rachel Fergus, Communications Associate
A FEBRUARY 29, 2024 - 11:45AM

00660

Facial recognition technology is everywhere.
We use it to unlock our phones, prove our
identity before boarding a plane, and send
money from our virtual wallets to buy
groceries and baseball tickets. Because this
technology is nearly unavoidable in today’s
world, it is logical to assume that it is
rigorously monitored and regulated. It is not.
In fact, the technology is deeply flawed and
mostly unregulated.

Technology does not exist outside of the biases
and racism that are prevalent in our society.

Studies show that facial recognition is least
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When we trust human
intuition over Al prompted
response.
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ARE WE EN;ERING OUR
Soft (skill) era? S



IF YOU WERE TO BUILD YOUR OWN

Al COLLEAGUE,

WHAT HUMAN QUALITIES WOULD YOU
PRIORITISE?




BEFORE WE INVITE OUR Al COLLEAGUE TO JOIN

Us,

WHAT SHOULD WE IMPROVE IN OUR OWN
ESSENTIAL HUMAN SKILLS ?
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Staying HUMAN

1. Reflect regularly

2. Understand your needs (not your solutions)
3. Communicate honestly

4. Collaborate and share

5. Connect and be kind




Human_
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thank you,

[ ]
Louise Bromby
Global L&D Partner at Too Good To Go

Ibromby@toogoodtogo.com
toogoodtogo.com



