The Power to

How the human factor navigates labour
market complexity

London, 14 November 2024













3/ 700+

Countries Branches & Offices
25,000+ *™
Clients

2,000+

Employees

Gi Group Holding

5 The power to Change Lives




A bold vision: Changing Lives

Lives changead




Sustainable
Enjoyable
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Talent

Eho%r’g % % companies

are having trouble finding qualified employees

2 million

Number of workers that Europe will lose each year until 2040
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Innovative Recruitment
Process

Tailored coaching tips & tricks
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10 The power to Change Lives Grit: The power of passion and perseverance

34,271,555 @ | Angela Lee Duckworth | TED Talks Education « April 2013




Gamified Assessment

GiGroup

Welcome!

Your journey begins a long way back. Everything you
are today is the
result of your personal
and professional experiences.

Let’s start!
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Continuous Learning for Growth

Total training hours

Number of trainings Average training hours per
delivered employees in 2023
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EVP Messaging Pillars

A Shared Learn Go Forward,
Passion to Thrive Together






Multigenerational
Workforce Challenges

By 2050,
the number of people aged Over 60
IS expected to more than double to 2.1 billion
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Reverse
Mentoring




Parents@Work
Programme

Global Business
Development
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A New Era of
Work-life Balance
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What our
research shows

Top 5 most important aspects of an ideal job:

15t A good work-life balance
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¥ 9nd Agood fixed income

y %
¥ o 3rd Shared values

People and companies in the
new global dynamics of work

q  Ath Continuous training

. Sth Equal opportunities
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#Changelives
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