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We are not in the pursuit of tech innovation.
We are in the pursuit of human transformation.



33%

Employee engagement
In Canada and U.S.




Feeling someone at work
cares about them as a person.

Someone at work
encourages their development.



Feeling someone at work CalesS about them as a person.

Someone at work €1COU I’ag ES their development.




O Workplace training
Q iImpacts their job
92 /O engagement positively.
Won't quit if they
90% get development
opportunities.

Happily stay in a company
9 z I % longer if it invested in their
learning and development.




We are not in the pursuit of tech innovation.
We are in the pursuit of human transformation.



Human-Centred Learning
IS

Personalized Learning




Personalized Learning

, 30% Improved learning outcomes

2 O% Improved retention

15'20% Increased productivity
12% Higher revenue
10% Higher profitability
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Human-Centred Learning
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Personalized Learning




Human-Centred Learning
IS

Experiential Learning




Develops employee's capacity to adapt to new situations

Bridges the gap between theory and practice

Provides the team with a safe space to fail

Delivers increased ROI for the company

Allows for accurate assessment of skills

Experiential Learning




Reflective Abstract
Observation Conceptualization

Experiential Learning
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Experiential Learning




Human-Centred Learning
IS

Collaborative Learning




Collaborative Learning

It builds learning retention
Invites knowledge sharing between co-workers
It's cost-effective

It supports both in-person and remote learning

It builds employee engagement in the workplace



Human-Centred Learning
IS

Collaborative Learning




“l appreciated the learning circle and the approach to
only sharing where we were comfortable —

didn’t feel any pressure especially as we work with the
same team members.”

“l enjoyed the learning circle. It was good to start
with the safe space agreement. It was nice to hear
from colleagues on their personal experience and
learn from each other.”

Collaborative Learning




Key Takeaways

Human-Centred Learning

Personalized Learning

+

Experiential Learning

+

Collaborative Learning



Key Takeaways

Human-Centred Learning

We are not in the pursuit

Personalized Learning of tech innovation.
+ : :
We are in the pursuit
Experiential Learning of human transformation.
+

Collaborative Learning #
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