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WhO IS Occupational Therapy Educato‘r. .“ e © O
WUsharrat Ahmed_l_anderyou Ph.D.? Leaderin decolonising allied health education * @ e :
o Publicagions ®
Conference keynote speakeb & presenter »
National & inter.n%tionaP

“Racism in organisations is not
intentional but outcomes of designs of

policies, unchecked practices, ongoing | » < Decolonised education explaee™= R nal
g a ono A in simple terms Dr Lwazi Lushaba Therapy
cultures, and limited accountability of = \* "8~ - _

outcomes from training for leaders,
board members and employees. : T,
Hence antiracism is structural, it is O decnget= |
embedding change that comes up e 4

from building foundations facing the
right way and seeps into every accept
of the work, and it comes from the
top the leaders and board members
invested in antiracism change. There is [#% L “
no right answer but a long-term N\ s st
commitment to actions for antiracism. | i

S,o let’s start...” Dr Musharrat Ahmed-
Landeryou
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Purpose of this session Yl

l"f“/ "'

* Form - component features of antioppressive practice. "';.,'

..'|"/ ,":" ,

* Function - why antioppressive practice is necessary and the '.,;,:\/,";'.‘
challenges to integrate it in services. l'n.,j/
 Meanings of antioppressive practice - the values and beliefs ':"" f '.""" |
that occupational therapy and therapists hold in the BN
professional context that enables or hinders this practice. g e
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Form — component features of antioppressive /-

occupational therapy practice

* Describe oppression
e Categories of oppression

* Describe antioppressive practice
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Form — component features of antioppressive .N 4
occupational therapy practice A

» Describe oppression .."." | ,

" ‘;'t\//l'l'.. i K8
The systematic subjugation of a group of people by ,.'-.f/ MR
another group of people with access to social power, the f,"::;j
result of which benefits one group over the other and is :"'. N
maintained by social beliefs and practices (Young should R\
be 2003).
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* Describe
oppression
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INTERSECTIONALITY of OPPRESSIONS

Racism @ Core, Circling Oppressions of Classism, Patriarchy, Sexism, Ableism §

oppressions HUMANITY RECOGNIZED materiality of

are mitigated ‘Whiteness’ & ‘Othering’ domination:
by racial regulation and

privilege emancipation
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materiality of

domination:
HUMANITY NOT RECOGNIZED violence and

‘Blackness’ & ‘Being Othered’ dispossession

oppressions
are aggravated
by racial
oppression
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Text: Fanon (1952); Grosfoguel (2016); Visual Depiction: Kronenberg (2020)
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Form — component features of antioppressive 'N 4
occupational therapy practice A
» Describe oppression .."." | ,
" ‘;'t\//l'l'.. i K8
The systematic subjugation of a group of people by ,.'-.f/ MR
another group of people with access to social power, the f,"::;j
result of which benefits one group over the other and is :"'. N
maintained by social beliefs and practices (Young should R\
be 2003 not 1990).
ity
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occupatlonal therapy practlce

e Categories of oppression —
‘ecology of oppressions’

Structural Oppression
Institutional oppression

Internalised oppression
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Form — component features of antioppressive 'W il
occupational therapy practice
* Describe antioppressive practice ,,:"” ',:.',' |
Develop conditions to strategically overcome oppression, b
through promotion and enabling people’s autonomy, agency, . N

freedom of thought, speech & creativity and equity (Maclean & '
and Harrison 2015). W L
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Function - why antioppressive practice LSBU W
is necessary and the challenges to integrate it | .'M
in services

* Types of power Al
AR
POWER DYNAMICS i 1y T
Things that Impact Power Dynamics Legltlmate power ’ ¥ | 'n';
’l'l , /J““‘l"l“ ‘ | :
Expert power N
" Y AR
Referent power A
) l'.',l;‘" '," LRSIy
Coercive power N
Reward power "Nty
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Function - why antioppressive practice
is necessary and the challenges to integrate it

In services
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Occupational consciousness
Intersectionality
Occupational justice

Cocreation, coproduction, collaboration
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Function - why antioppressive practice %LSBU i)
is necessary and the challenges to integrate it .'M
In services .| '."‘. i
* Occupational consciousness "-:.,'
“Occupational consciousness refers to ongoing "'i':\/,."""w

awareness of the dynamics of hegemony and SR

recognition that dominant practices are S

sustained through what people do every day, ,',.' W

with implications for personal and collective WN4

health” (Ramugondo 2015, p.488) RN
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Function - why antioppressive practice

IN services

* |Intersectionality

A concept that explores how
different social identities and
categorisations, intersect to
create unique systems of
discrimination or disadvantage
for an individual/groups
(Crenshaw 1989)
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https://weflow.global/en/justice-equity-diversity-and-inclusion/
https://weflow.global/en/justice-equity-diversity-and-inclusion/

Function - why antioppressive practice %LSBU *

is necessary and the challenges to integrate it .'M

In services Wk
* Occupational justice "-;..'
“Based on the idea that participation in "'i':\/,."""w
occupation can affect health, occupational IR
justice is underpinned by a belief in the right to ;.';',
engage in diverse and meaningful occupations ,',.' | {;i' i

to meet people's individual needs and develop ' ! !
their potential” (Durocher et al. 2013, p.418) wE
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Function - why antioppressive practice - LSBU "
. . . R Ak
is necessary and the challenges to integrate it Rl
in services Balie
* Cocreation @ """ |
Shared input frém service users to design their intervention journey from start to .' ,' |
finish is fundamental. Wby o
',. 1 | |
. I‘l' .\//l'lu. .‘
* Coproduction (GO . PR
To have an equal influence in shared participation and deciding together enables ' ,'f .
people with lived experience to have an equal relationship when planning, o '.
designing and identifying outcome success of intervention and activities. “' \by i
‘0‘\ 'lll"

* Collaboration [= Wi
Working and cooperating together for an end shared purpose. Wy
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Meanings of antioppressive practice —

the values and beliefs that occupational therapy '.,'}y‘w
and therapists hold in the professional context that "
enables or hinders this practice
* Belonging b
J ,;',. A l.':' .‘ ‘

* Justice SN

* Inclusion " f

N

e Person centredness R
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Meanings of antioppressive practice — : LSBU ' .' ,/

the values and beliefs that occupational therapy B\
and therapists hold in the professional context that -
enables or hinders this practice
* Belonging W |
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Meanings of antioppressive practice — : LSBU ' .' ,/

the values and beliefs that occupational therapy B\
and therapists hold in the professional context that -
enables or hinders this practice
* Justice W |
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Meanings of antioppressive practice — : LSBU ' .' ,/

the values and beliefs that occupational therapy B\

and therapists hold in the professional context that -

enables or hinders this practice
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Meanings of antloppresswe practlce —
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and therapists hold in the professmnal context that ""'/?
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enables or hinders this practice ORIl
COMMUNITY ,';'. ,,":':"-‘I'f
* Person centredness "”“”S"’”’ '.‘:.‘ / ’
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Antioppressive approach improves practice
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es101fall2018.wordp
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