
Neuro-Inclusion in Social 
Work

By Jenni Guthrie and Florence Smith



Introductions 
• Florence Smith:

• Social Worker – experience working with children and families
• Practice Educator 
• Dyslexic, Dyspraxic, ADHD, Autistic 
• Independent Trainer – Neuro Inclusive Solutions LTD
• Blog/Podcast Host – The Neurodivergent Social Worker 

• Jennie Guthrie 
• AuDHD +
• Parent 
• Social worker
• Practice educator
• Independent writer, researcher, trainer (Neuro Inclusive Solutions LTD)
• Blog/website – Autistic Social Worker



Aims/Objectives

• To be able to recognise a range of Neurotypes

• Understand the challenges faced by Neurodivergent social workers

• Learn what changes you can make within your organisation/practice 
to create inclusive spaces for Neurodivergent social workers



Disability models

• Individualised
• Medical focus
• Pathologized
• Fix/cure

Medical 
Model

• Contextualised
• Social focus 
• Person-centred
• Acceptance/ adapt 

Social Model 

• Contextualised and 
individualised 

• Identity focus
• Strengths-based 
• Empowerment/ 

Inclusion 

Social Justice 
Model 



Setting the scene…..

• Neurodiversity is everyone 
• Generally, in human populations, there are normal variances in how people’s 

brains work. Some people’s brains function differently than others

• Neurodivergent
• People whose brains process the world differently than the socially 

constructed normative standards  

• Neurotypical 
• People whose brains process the world within the socially constructed 

normative standards 



Dyslexia

ADHDAutism

Tourette
s

Dyspraxia

Dyscalculia

Acquired 
Neurodiversity

Mental
Health

adhdaware.org.uk

It is estimated that 1 in 7 
people in the UK are 
neurodivergent. 

The remaining majority are 
“neurotypical”.

We are all neurodiverse…                     
but a few are 
neurodivergent





Social work needs 
neurodiversity!



Executive Functioning 



The Trauma of the Everyday

• Sensory – contextual 
safeguarding? 

• Communication and the Double 
Empathy Problem (Milton, 2012)

• Energy levels 

• Attitudes

• Bias (Jones et al, 2021) 

• Stigma





Internalised Ableism

• “Sorry”

• Minimisation of need

• Silence

• Invisibility

• Shame

• Imposter syndrome



Masking 



What changes can we 
make?



Spiky Profiles



Adapt how we do supervision





Build Community Spaces











Thank You!

• Contact us: 
neuroinclusivesolutions@outlook.com

Commitment to action
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